At the Council Chamber, Whitehall

THE 22nd DAY OF MARCH 2023

BY THE LORDS OF HIS MAJESTY’S MOST HONOURABLE
PRIVY COUNCIL

The Privy Council has approved amendments to the Bye Laws of The Chartered
Association of Business Schools as set out in the Schedule to this Order.

Richard Tilbrook, CVO

SCHEDULE
AMENDMENTS TO THE BYE LAwS OF THE CHARTERED ASSOCIATION OF BUSINESS SCHOOLS
1.  Renumber Bye Law 9.8 as 9.9.
2. Delete Bye Law 9.8 and substitute:

“9.8 Council, by a majority vote of the voting Members, may remove a Member,
Trustee or Council Officer (Chair, Vice Chair or Treasurer) from their role if, in
their reasonable opinion, they have acted in a way that falls under paragraphs
9.7.1 — 7, or is contrary to the interests of the Association or s/he has lost the
confidence of the Council to carry out properly the duties of a Council Member,
Trustee or Council Officer. Such a vote may be convened at any time, although
the individual concerned must be given at least 14 days’ notice that a resolution is
to be proposed and be given a clear indication of the issue(s) which have led to
consideration of removal from office. Thereafter, the individual concerned must
be afforded a reasonable opportunity of either (at his/her preference) being heard
by, or of making written representations to, Council.”.

3. Renumber Bye Laws 25.16 to 25.19 as 25.17 to 25.20.

4.  Delete Bye Law 25.16 and substitute:
“25.16 Council, by a majority vote of the voting Members, may remove a member
of the Management Board if, in their reasonable opinion, the member has acted in a

way that, falls under paragraphs 9.7.1 — 7, or is contrary to the interests of the
Association, or they have lost the confidence of the Council to carry out properly the



duties of a Board member. Such a vote may be convened at any time, although the
Board member concerned must be given at least 14 days notice that a resolution is to
be proposed and be given a clear indication of the issue(s) which have led to
consideration of removal from the Board. Thereafter the individual concerned must be
afforded a reasonable opportunity of either (at their preference) being heard by, or of
making written representations to, Council.”.





